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Resear ch on the Relationship between College Association Stay and Association Job

I nvolvement and Association Job Satisfaction of College Sudent
1 2

Abstract
There are two parts in the research, First, In order to establish a conceptual model of
association stay, we established a set of constructs which are association job involvement and
association job satisfaction association stay. According to empirical study by the study , their
validity and consistency are acceptable.
Second, In order to test the power of forcasting and explanation for the model, we try to
establish a set of hypothesis, which can prove the conceptual model and hypothesis

established are both validity in explanation and forcasting ability.
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