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nurse and then performs a cross-sectional study. By using research tools, "Workplace Fatigue Scale"
compiled by scholars, I conduct the survey with operating room nurses as the object of the research, which
uses questionnaire survey procedure and convenience sampling method and collect 176 valid samples, the
effective response rate was 83.8%. In addition, the samples are restricted to those who have been employed
for more than 6 months before March 1st, 2018.

The result indicate: In the aspect of occupational burnout , “personal exhaustion” gets the

99

highest score followed by “work exhaustion”, “work engagement”, and “feeling tired about the
patients”.
By the analysis of indicators relationship, there are significant differences between “age”,

CEINT3

“seniority”, “income” to the “feeling tired of the patients” factor. Furthermore, there is a significant
difference between “job title” and “excessive work”. Finally, there are significant differences
between “self-assessment of work stress and occupational burnout” to the “personal fatigue”, “work
fatigue” factors.

It is hoped that this study will make a detailed discussion and description of the operating
environment and professional complexity of the operating room. It can re-examine and improve
the work content, process, and scope of business and manpower; the operating room nurses can

immediately Reflect, and managers can immediately find and adjust in time to increase the stability

of nursing staff to create a high-performance care environment.

Keywords: Operating Room Nurse / Occpational Burnout /Work Fatigue
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S IE /T {8 A J% 55 TAERE5S HIRBSH NS TIEEER A BaaBss
P t=1.32/0.19 t=1.77/ 0.08 t=1.09/0.28 t=0.47/0.64  t=1.68/0.10
5 63.18 60.91 44.32 47.27 53.92
7z 56.51 52.06 39.10 44.82 48.12
R F=2.01/0.11  F=4.84/0.003** F=7.34/0.000*** F=2.08/0.11  F=2.84/0.03*
1.20-A5/3075% 59.02 55.67 43.51 42.58 50.20
2.H305%-A 4055 56.76 53.82 38.60 45.74 48.73
3 M40 - A0 54.46 46.07 30.50 51.07 45.53
4.5m505% AL 49.41 43.53 32.35 47.06 43.089
Scheffe 1>3>4 1>4>3
T F=2.11/0.08  F=4.72/0.001  F=7.40/0.000 F=2.14/0.08  F=2.02/0.09
LIFLAT 51.25 47.08 51.39 41.67 47.85
2.0 1- A R34 58.67 57.35 45.66 41.94 50.91
3R3E-ARWESE - 61.19 57.14 39.68 47.38 51.35
4 HSE-ARIWI0E 60.29 55.714 36.90 41.43 48.58
SR10ELLE 53.14 46.36 33.19 49.41 45.52
Scheffe 2>5 1>2>5
SERUEND t=2.31/0.02 t=1.46/0.15 t=0.80/0.43 t=0.58/0.56  t=1.87/0.06
i3 59.20 54.06 40.17 45.57 49.75
£e] 53.50 50.43 38.27 44.07 46.57
T AR t=-0.17/0.87  t=1.82/0.07 t=2.08/0.04* t=-1.31/0.19  t=0.82/0.41
i3 56.78 5422 41.16 43.78 48.99
=l 57.21 49.59 36.14 4721 47.54
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T/ EPN% TAFRES RS G TI/ERER A g5
HiEF4 t=0.90/0.37 t=3.40/0.001%%% =2.78/0.006**  t=-1.25/0.21  t=2.02/0.045
57.66 55.29 41.53 43.93 49.60

H 55.28 46.57 34.65 4731 45.95
BEEE F=0.45/0.72  F=1.50/0.84 F=0.52/0.67 F=1.50/0.10  F=0.52/0.22
1.7 56.25 52.50 47.92 40.00 49.17
2.0H  HE 56.60 53.96 40.17 46.98 49.43
3.8 RE 56.78 52.17 38.84 43.61 47.85
AWFFEAT(E AL 66.25 47.50 37.50 62.50 53.44
TAERRAR F=0.97/0.41  F=2.26/0.08 F=1.89/0.13 F=4.64/0.004 F=1.76/0.16
1 AT 57.55 53.98 40.59 43.81 48.98
2415 54.69 49.38 35.678 4438 46.03
3/NHE 48.89 4222 29.63 46.11 41.71

4 KHHE - EHEE 5938 46.25 36.98 65.63 52.06
Scheffe 4>1~2

—RINPERE F=1.02/0.41 F=0.75/0.59 F=1.04/0.23 F3.71/0.00 F=1.29/0.27
1.0 5591 51.82 35.61 58.18 50.38

21K 58.97 56.32 44.49 40.74 50.13

32K 55.14 50.28 37.62 43.45 46.62

43K 57.61 53.98 38.73 43.41 48.43

54K 50.00 50.00 35.42 54.17 47.40
65K 65.00 53.00 44.58 57.00 54.90

S —ROMPERF S F=0.03/0.99  F=0.16/0.93 F=0.84/0.47 F=2.63/0.052  F=0.90/0.20
1.0 55.91 51.82 35.61 58.18 50.38

2. I/NRE 57.38 51.43 41.07 44.17 48.51

31/ -2/ N 56.80 53.35 38.36 43.66 48.04

4, 2/NFDL 57.12 52.12 4231 45.58 49.28
A F=3.10/0.04  F=2.48/0.09 F=3.56/0.03**  F=3.18/0.04  F=1.40/0.25
1.45000L0F 53.75 51.67 44.27 40.00 47.42
2.45001-55000 59.42 5471 40.38 43.99 49.63
3.55001 24 | 53.13 48.54 34.90 49.58 46.54
Scheffe 1>3

HRIE ) R2 F=6.54/0.002%* F=6.13/0.003** F=0.13/0.88 F1.54/0.22 F=5.28/0.006**
1-35 54.00 49.00 37.08 47.50 46.90
4-653 50.59 46.57 39.30 41.57 4451
7-105% 60.00 55.61 39.67 46.26 50.39
Scheffe 3>2 3>2 3>2
[SLR5Z7 F=12.06/0.00%* F=11.60/0.00%* F=1.10/0.34 F=0.94/0.39  F=6.84/0.001%%*
1-353 51.00 48.50 33.33 48.00 4521

4-653 47.79 4337 41.28 42.09 43.63
7-105% 60.61 56.18 39.26 45.73 50.45
Scheffe 3>2 3>2 3>2

#p<0.05, **p<0.01, ***p<0.001
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