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Abstract

A mentoring relationship is an inherently dyadic and complex process, with the
mentor and the protégé each enacting different roles and responsibilities in the
relationship. The success of any mentorship is contingent on the behaviors of both the
mentor and the protégé. Mentoring relationships is an effective means to facilitate the
exchanges of knowledge and experience between senior mentors and junior protéges.
This study examined the relationship of mentoring gender combination and protégés’
obedience and knowledge sharing. This study found that different combination of
mentoring gender will affect knowledge sharing willingness, the combination of male
mentor and female protégés had highest knowledge sharing. But different
combination of mentoring gender had not significantly impact on protégés’ obedience.
Furthermore, directly subordinate relationship between Mentor- Protégés will have
higher protégés’ obedience and knowledge sharing willingness. Based on the findings
of this study, recommendations about team teaching were made to the educational
authorities and teachers.
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