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Abstract

The International Law and Politics industry include the law and politics, the international law and the
international politics, each like international politics relations, international financial ordering , the
international trade relations, the international rules , the International organization and some related
categories. The International Law and Politics industry research area in National Science Council’s(NSC)
definition also include the jurisprudence, the politics, the economic and the management science
(humanities and the social sciences class) four main domains. This industry’s research may use to many
domains, and take advantage of the industrial construction, leads the economical development by the
time.

Based on the data analysis of NSC’s Technology Program Database from year 1998 to 2009, we

builds up a personnel forecasting model by Exponential Smoothing Methods to forecast the manpower
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trend in the field of International Law and Politics industry in the upcoming years. The study indicates the
manpower dedicated to this field has a smooth increase from 2010 to 2015. To meet the increasing
manpower demand of industry, the supply of high quality research manpower also steps up has parallel
growth. In the forecast model 2010 to 2015 year average manpower supplies growth rate is 6.50%, the
cross domain demand causes the personnel flows out rate is just 2.7%. We can say that the manpower
supplies are steady.

Although the application, the number of articles and the plan checking amount has good growth rate,
but because the international zone economy, the international relations transformation and the
international cooperation competes or jointly increases, therefore the international law and Politics
industry's manpower growth rate seems still not enough the exactly demand.

Key Words: International Law and Politics, Exponential Smoothing Methods
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