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ABSTRACT

Design is a creative activities of possess a purpose. How to continuality creative a
core value of organization from design think on the International conference. What
take effect the design mission of on whole project of activities? The purpose of the
case study was exploring and analyzing how to built a good organization image
through participant observation and interviews at the Zhou-Yi Institute of Republics
of China (in Taiwan). The objectives were approaching the subject from different

angles by an enterprise’s sponsor undertake a conference of I-Ching studies in 2005,

such as implement aims, hold fast to core value. The paper probe into organization’s

action and design performance, observe the situation have internal staff how to give
full play to collective teamwork, cohesive central force and make common manifest
itself core value. The results of this study were showed as:

1. Designers have insight into the core values of Zhou-Yi Institute have manifesting
virtue, benefit the general people , highest honest and faith on which appeared
this ways into full design activities.

2. The organization lay the foundations of one 's fame thorough specialized design,
it express visual sense and service capacity of conference hall.

3. In regarding, the CIS design management has created two values of all activities
with the non-profit organization: (1) in macro effect, design-led concrete imple-
ment representation of core values and image of organization culture, (2) in mi-
cro effect, design creative take a temporary arrangement of organization opera-
tion, it can encourage a group teamwork of great abilities, and bring about core

competitive of organization.

Keywords : Non-Profit Organization (NPO), design management, core value of organization,
Coordination Image System (CIS), organizational image
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