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A Study of the Influence of Leadership Styles on Organizational
Commitment in Fire Fighting Organization: Taking Leader-Member
Exchange (LMX) as Mediating Variable

MRIEX®  BIE4° e FaEed
HBE

RBTR G AT AR TR - AR B R A (LMX) ~ a8k REmAapite - AR AES
RERXBEHG(IMX) B PN LR - FARITEL A% AHMHALTESHAGRKEZEZAEME
PN 4 T 38 3% A 48 E (Transforming Leadership) & % |~ % 4 A A8 ¥ (Transactional Leadership) & % |~ LMX

(FASH /HBREMGBRE) B ATadRkEgk wilEh BARGOZEERMLE - 3t F
FHRRESERAE 5 FHBRRREE - FRBME LMY - R 54 (Hierarchical Regression
Analysis) £ Xk - A RERE N T — BHRASFER T FAAA T H AR AL LBEI LGB E —
BHAAAER X HAATYH LMX (AAE% /3B RietholE) BREZEAEE - = - LMX (A% H
SRR G RE) Had AR EBEZEAQRE - w -~ LMX (A% 3B 4G oE) A%
A R AR AT RPN R o P> LMX (A5 /3B XMt ) Hida A A8 5o m gk
FIEFIGPNER  LMX (A BB GLE) X HF AT HEBAEMB LR T4
MR i AARRBARER  REBEER > AR SF -

MéeF  LMX (LEEE /3B X4 ST ) X 4 A48 E (Transactional Leadership) ~ 4 5 #%5 ~ 4
A ~ 323 R AR (Transforming Leadership)

ABSTRACT

This study aims at exploring the correlation between leadership styles of firefighting organization, LMX
(Leader-Member Exchange) and organizational commitment, examining the mediating effect of LMX. This
study adopts documentary analysis and questionnaire survey as research methods and takes firefighters in
firefighting organization in Tainan City as objectives. It utilizes convenience sampling, issuing 250
questionnaires. After filtering and deleting invalid ones, there are 218 valid questionnaires. The effective
questionnaire return rate is 87.2 %. The research tool is self-made “the influence of leadership styles of
firefighting organization on organizational commitment Questionnaire” which includes four measuring scales:
“transforming leadership measuring scale”, “transactional leadership measuring scale”, “LMX measuring scale”
and “organizational commitment measuring scale” which has fine reliability and validity. The statistical
methods include frequency distribution and percentage, mean and standard deviation, Pearson’s product-
moment correlation, hierarchical regression analysis, etc.

Research results are concluded as follows:

1. Both transforming leadership and transactional leadership have significant positive influence on
organizational commitment.
2. Transforming leadership and transactional leadership have significant positive influence on LMX.

P REBEARSGME AT AR EPAE L > Email: fc731125@gmail.com
b fu & AT LR B E # 3% 0 Email: nicotainan@gmail.com

¢ Fo AR BMTL IR B I 2442 > Email: jessica_hsu237@yahoo.com.tw

4 Fo& 2 R BHIE #4% - Email: rollancekimo@gmail.com
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3. LMX has significant positive influence on organizational commitment.

4. LMX has mediating effect on leadership styles and organizational commitment. In between, LMX has
partial mediating effect on transforming leadership and organizational commitment and complete
mediating effect on transactional leadership and organizational commitment.

Finally, according to the research results, this study proposes some concrete suggestions for the reference

of firefighting organization.

Keywords: LMX, Transactional Leadership, Firefighting Organizations, Organizational Commitment,

Transforming Leadership
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