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ABSTRACT

The external environment of the organizations change constantly in recent year, and the employees in the
organizations are facing both increasing work pressures and declining positive feedbacks from their
organizations. It will influence the businesses’ operation, and the organization equity is getting more and
more important. The research discussed the equity theory and the opinions between military’ employees and
company’s employees, and it also found the differences of the perception on the equity of the organizations
between these two groups. A total of 641 valid samples were collected from the employees from military
organizations and private companies by the questionnaires. This study uses descriptive statistics, reliability
analysis, factor analysis, and t-testing. The result presented that both private companies and military
organizations have highly recognition on the equity of the distribution and the interaction. On the other hand,
these two groups have low recognition on the process equity of the promotion, rewards, and the punishment.

The personnel of the military have higher recognition on the factors of the distribution equity compared
to the personnel in the private companies except the factor-the reasonable distribution of the work. Otherwise
the personnel of the private companies have higher recognition on the equity factors of the assessment,
promotion, punishment compared to the personnel in the military. It presented man-made factors to affect the
equity in the military. Finally, the result of this study provides the suggestions and references for the human
resources of the related organizations.
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